
September 27, 2019 

2019 SSA/AFGE National Agreement 
Agreement in Principle 

• Full implementation, without ratification, of the 2019 SSA/AFGE National Agreement on 
October 27, 2019. Full implementation includes the 12 Panel-imposed articles, all remaining 
articles agreed to at the table during term negotiations (see list below), and subsequent 
discussions for Article 10, with the exception of the changes noted below. 

o Article 19, Upward Mobility, was eliminated from the National Agreement and replaced 
with a new Article 19, Office Space. 

• AFGE withdraws and dismisses with prejudice any pending complaints, grievances, 
information requests, administrative actions, and judicial actions related to Term Negotiations, 
FSIP, and the Executive Orders. 

o If the Agency does not receive satisfactory proof of withdrawal or dismissal with 
prejudice for these items by close of business on October 15, 2019, the Agency will 
implement the Panel-Imposed Articles, as ordered by FSIP, and the Ratification 
Articles, without any of the changes identified below, on October 27, 2019. 

• AFGE accepts management ' s Sidebars for implementation of Articles 21, 24 and 25. 

• Contract changes include: 

o Agency will provide dedicated space in Central Office comparable to the AFGE Term 
Bargaining Caucus Room (WLR Ll 107/1 109). 

o The Union will be able to identify 100 square feet in each region, w ithin 30 days of the 
effective date of the agreement. Such space will not be located in Field Offices or Hearing 
Offices. Actual location to be mutually agreed upon by the parties. 

o Union Time Bank of 125,000 hours 

o Cap of 840 hours for 20 union time users; all other reps capped at 400 hours 

o No exclusions from the cap or bank 

o Duration of agreement will be 6 years. 

o Union representatives may request L WOP up to a year for representational activities. 

o Eliminate limitation on the number of union time users in installations. 



2019 SSA/AFGE National Agreement 

• Preamble 
• Recognition and Coverage 
• Management Rights 
• I - Governing Laws, Regulations, and Existing COEs 
• 2 - Union Rights 
• 3 - Employee Rights 
• 4 - Mgmt Initiated Midterm 
• 5 - Union Initiated Mid-Term Bargaining 
• 6 - Dues Withholding 
• 7 - Duration of Agreement 
• 8 - Official Travel 
• 9 - Health, Safety, & Wellness 
• 10 - Hours of Work 
• 11- Union Use of Facilities & Communications 
e 12 - Recycling and Going Green 
• 13 -Parking & Transportation 
• 14 - Reduction In Force and Transfer of Function 
• 15 - Contracting Out 
• 16 - Training and Career Development 
• 17 - Monetary Awards 
• 18-Equal Employment Opportunity 
• 19 - Office Space 
• 20 - Child and Elder Care 
• 21 - Performance Management 
• 22-WIGI 
• 23 - Disciplinary and Adverse Actions 
• 24 - Grievance Procedures 
• 25 - Arbitration 
• 26 - Merit Promotion 
• 27 - Details 
• 28 - Classification 
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" 29 - Union Management Meetings 
• 30-OfficialTime ~/ 
• 31 - Time and Leave ( ;:;,//,..{-

" 32-Veterans ;"->l,J,--t ~-
• 33 - Temp, Probationary, Part-time, and Seasonal Employees ~~ · 
• 34 - Worker's Compensation ~-
• 35 -Employee Assistance and Counseling ..., 
• 36 - Research Programs and Demonstration Projects 
• 3 7 - Tests and Employee Selection Process 
• 38 -Multilingual/Bilingual Employees 
• 39 - Work at Home By Exception 
• 40 -Alternative Dispute Resolution 
• 41 - Telework 


